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Abstract  
Globalisation influences how leadership is understood and practiced and impacts on 
culturally diverse interactions in New Zealand communities. Examining leadership and intersecting 
diversity with regards to culture, gender and age could provide a richer understanding of how 
identity impacts on leadership. Youth are increasingly growing up in multicultural communities, 
giving rise to a phenomenon widely referred to as Third Culture Kids (TCKs) – adolescents who grow 
up in cultures outside of their home culture. To date there is no research on the leadership 
perspectives and development needs of TCKs, and although there are programmes and studies 
focusing on leadership development for young women, very few of these initiatives focus on 
culturally diverse young women. This research focused on examining the diverse lifeworlds of third 
culture young women to appreciate how their intersecting experiences and perspectives influenced 
their leadership understanding.  
Using an interpretive phenomenological approach, four third culture young women, 
selected from a leadership programme for Year 13 (16 year old) young women, were interviewed 
and asked questions that explored their experiences and perspectives regarding being third culture 
individuals, young women, and leaders. The responses were analysed using a modified version of 
Ashworth’s (2003) phenomenological framework to reveal that diverse young women have an 
awareness of the gendered expectations that society constructs, have an ability to navigate cultural 
differences, and are able to strategize how to interact with various social groups as a result of their 
diverse life experiences and intersecting identities. Ultimately, their core values, life experiences, 
and diverse perspectives as culturally distinct adolescent women shape their leadership 
understanding and practice.  
This study concludes that third culture young women are embodying values, perspectives, 
skills and strategies that suggest their potential as emerging leaders in their communities and future 
aspirations aligned with their leadership purpose of achieving personal success and helping others. 
In conclusion there is a need for greater application from academics and practitioners of 
intersectionality into leadership studies and practice. Recommendations were made with regards to 
leadership research and development programmes in the future and how these can explore the 
leadership potential of young, culturally diverse women like young TCK women.  
 
Keywords: third culture, leadership, youth, women, intersectionality 
iv | P a g e  
 
 
v | P a g e  
 
Table  of  Contents  
ABSTRACT ................................................................................................................................... III 
TABLE OF FIGURES ..................................................................................................................... VII 
1 .  I N T R O D U C T I O N  ................................................................................................................ 1 
2 .  L I T E R A T U R E  R E V I E W  ...................................................................................................... 6 
2.1  INTRO DUC TIO N  ..................................................................................................................... 6 
2.2  YOUTH AND LE ADE R SHIP ....................................................................................................... 7 
2.3  YOUTH LE ADER SHIP  D EVE LOPMENT ....................................................................................... 8 
2.4  IDENT ITY  DE VELOPME NT  ..................................................................................................... 11 
2.5  SECOND GE NER ATIO N BI A S  ................................................................................................. 12 
2.6  LEADE RSHI P  DEVELOP MEN T IN  ADOLE SCE NT YO UN G WOMEN  ............................................. 13 
2.7  THIR D CUL TURE  K I D S  (TCKS)  ............................................................................................. 14 
2.7.1 CHALLENGES OF TCKS ............................................................................................................. 15 
2.7.2 CONCLUSIONS ABOUT TCK RESEARCH ......................................................................................... 18 
2.8  THIR D CUL TURE  BONDI NG (TCB)  MODEL  ........................................................................... 18 
2.9  SUMMARY  .......................................................................................................................... 19 
3. METHODOLOGY ..................................................................................................................... 20 
3.1 INTRODUCTION ........................................................................................................................ 20 
3.2 PARTICIPANTS .......................................................................................................................... 21 
3.3 DATA COLLECTION .................................................................................................................... 22 
4 .  R E S U L T S  ............................................................................................................................ 24 
4.1  OVER VIEW  O F E ACH  P AR T IC IP ANT  ...................................................................................... 24 
4.2  FRAME WOR K  ...................................................................................................................... 25 
4.3  SPATI ALI TY  ......................................................................................................................... 28 
4.2  SELFHOOD  .......................................................................................................................... 32 
4.3  SOCI ALIT Y  ........................................................................................................................... 37 
4.4  EMBODIME NT  ..................................................................................................................... 43 
4.5  PROJECT  ............................................................................................................................. 46 
5. DISCUSSION ........................................................................................................................... 49 
5.1 OVERVIEW .............................................................................................................................. 49 
5.2 GENDERED EXPECTATIONS........................................................................................................... 50 
5.2.1 FAMILIAL ............................................................................................................................. 50 
5.2.2 FEMINISM ............................................................................................................................ 51 
5.2.3 LEADERSHIP .......................................................................................................................... 52 
5.3 NAVIGATING CULTURAL DIFFERENCES............................................................................................. 53 
5.3.1 AN AWARENESS OF DIFFERENCE ................................................................................................. 54 
vi | P a g e  
 
5.3.2 THIRD CULTURE BONDING MODEL, BLENDED IDENTITY AND BRIDGING THE GAP ...................................... 54 
5.3.3 COMPARTMENTALISING, SHIFTING IDENTITY AND MAINTAINING THE GAP ............................................. 55 
5.3.4 EMBODYING CULTURAL IDENTITY CAN VARY .................................................................................. 55 
5.3.5 BLENDED, SHIFTING AND MULTICULTURAL IDENTITIES AND LEADERSHIP ............................................... 56 
5.3.6 A STRONG SENSE OF BELONGING ................................................................................................ 57 
5.4 SOCIAL INTERACTIONS ................................................................................................................ 57 
5.4.1 LEADERSHIP AND RELATIONSHIP BUILDING ................................................................................... 58 
5.5 ACKNOWLEDGING INTERSECTIONALITY ........................................................................................... 58 
5.5.1 EMBRACING DIVERSITY AND HAVING WIDER PERSPECTIVES ............................................................... 59 
5.6 LEADERSHIP UNDERSTANDING ...................................................................................................... 59 
6 .  C O N C L U S I O N S  ................................................................................................................. 63 
6.1  GENDERE D E XPECT ATI ONS  .................................................................................................. 63 
6.1.1 FAMILIAL ........................................................................................................................................ 63 
6.1.2 FEMINISM ....................................................................................................................................... 63 
6.1.3 LEADERSHIP ..................................................................................................................................... 64 
6.2  NAVIG ATI NG CUL TU R AL D I FFERE NCES  ................................................................................. 64 
6.2.1 AN AWARENESS OF DIFFERENCE ......................................................................................................... 64 
6.2.2 BLENDED AND SHIFTING IDENTITIES ..................................................................................................... 64 
6.2.3 EMBRACING AND ACCEPTING CHANGE ................................................................................................. 65 
6.3  SOCI AL  I NTE R ACT IONS  ........................................................................................................ 65 
6.3.1 INTERPERSONAL RELATIONSHIPS WITH PEERS AND FAMILY ...................................................................... 65 
6.3.2 LEADERSHIP RELATIONSHIP MANAGEMENT .......................................................................................... 66 
6.4  IDENT ITY  AND I NTE RSECTIO NAL ITY  ..................................................................................... 66 
6.5  L IMIT ATIO NS  ...................................................................................................................... 66 
6.6  RECOMMEND ATIO NS  ........................................................................................................... 68 
6.6.1 RESEARCH RECOMMENDATIONS ......................................................................................................... 68 
6.6.2 LEADERSHIP DEVELOPMENT RECOMMENDATIONS ................................................................................. 69 
7. REFERENCES .............................................................................................................................V 
8. APPENDICES ............................................................................................................................ XI 
APPENDIX  A .................................................................................................................................. XI 
APPENDIX B .................................................................................................................................. XII 
APPENDIX C .................................................................................................................................. XIII 
APPENDIX D ................................................................................................................................ XIV 
 
vii | P a g e  
 
Table  of  F igures  
Figure 1. Understanding the existing literature ................................................................. 7 
Figure 2. The Lifeworld of the third culture young women .............................................. 27 
Figure 3. An understanding of third culture youth women and how their life experiences 
influence their leadership understanding ................................................................. 49 
